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CEO’s  
message

This is a major challenge for all professional bodies from chartered 

secretaries, to lawyers, accountants, internal auditors and others to  

stand up for the integrity of their professions. 

Stephen Sadie
CEO, CSSA

Key developments at halfway mark
We are halfway through 2017 and my word, has it been a busy 

half year. A number of key developments are in place to continue 

building CSSA, which I will elaborate on below.

Chartered Secretaries Appointments Register
We launched the Appointments Register last year in October 

2016. The board decided at a meeting on 21 June 2017, to 

rename the Chartered Secretaries Appointments Register to 

Chartered Secretaries Placements. The Chartered Secretaries 

Appointments Register was founded in 1956 and comes a long 

way. However the term Appointments Register is not commonly 

used these days. Many companies are not familiar with this 

term. These days this service is more commonly known as 

recruitment agencies, personnel agencies, and placements. 

As unemployment remains stubbornly high in Southern Africa 

and retrenchments continue to be the order of the day, this is a 

vital service offered to all of our members and students. 

This means that our members and students have first option on 
a number of key positions. Companies are advised to contact 
Chartered Secretaries Placements if they would like to use  
this service to fill vacancies at tel +27 11 326 0975 or email 
appointments@chartsec.co.za.

International AGM 
An international AGM will be held on 4 October 2017 in London. 
There are two key issues that will be placed before members 
around the world to vote on. Firstly, members will be asked  
to vote on the new designation, Chartered Governance 
Professional. This is an exciting new development in that not all 
of our members practice as company secretaries. Many are 
active in the governance arena in related areas such as legal 
counsel, risk managers, compliance officers, financial directors, 
etc and have not realised that our qualification covers 
these areas. 

Secondly, not all of our students would necessarily like to or are 
able to progress to the Chartered level and so there is a new 

https://www.facebook.com/Chartered-Secretaries-Southern-Africa-CSSA-360160474013589/
https://www.facebook.com/Chartered-Secretaries-Southern-Africa-CSSA-360160474013589/
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lower membership level called affiliated member. This will be 
granted after students have completed three out of the six board 
subjects. Our Institute is 125 years old internationally and 
108 years old in Southern Africa. It is vitally important to adjust 
to the new challenges of our time. We have spent an enormous 
amount of time finalising the new curriculum from programme 
one to board level, which will tie in with the changes 
mentioned above. 

The number one challenge
The number one challenge in South Africa today is poor 
corporate governance. One has to only read the newspaper or 
watch the news on TV, to realise that there is no greater 
challenge facing us. Whether it is Eskom, SABC, SAA, Transnet, 
Prasa, Denel or ACSA, one has witnessed how low corporate 
governance of our SOCs has sunk in the past couple of years. 
The steady stream of Gupta emails provides fairly detailed 
information on how the looting of state institutions has occurred. 
This is a major challenge for all professional bodies from 
chartered secretaries, to lawyers, accountants, internal auditors 
and others to stand up for the integrity of their professions.  
We cannot allow the looting to continue. Already we have faced 
three rating agencies downgrades and are in the midst of 
a recession. 

I recently spoke at a Gibs conference on a panel with 
Kimi Makwetu, the Auditor-General and David Lewis, CEO of 
Corruption Watch where the issue of professional bodies was 
raised. Professional bodies need to push back hard against 
these tendencies of poor governance. This is also a time to 
welcome into our ranks all those students who wish to build 
better corporate governance and a better society.

Profiles of members and students
As usual we continue to profile ordinary members and students 
in this issue of the eZine. They explain why they chose this 
particular path and why they never gave up on achieving their 
full potential.

We hope you enjoy reading this issue.

https://www.facebook.com/Chartered-Secretaries-Southern-Africa-CSSA-360160474013589/
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Take a step in the right direction and watch your career take off!
Get out into the big wide world and open doors with an all-round internationally 

recognised corporate governance qualification.

  Study with accredited tuition providers across Southern Africa, study on your own and learn while you work. 

  The course is a four-year programme, however if you already have a degree you can proceed to writing the four Board subjects. 
On completion of the course you will have an Honours equivalent (NQF Level 8) post graduate qualification.

  Possible career paths include company secretary, governance professional, risk and compliance manager, accountant, 
business owner, CEO or consultant.

  CSSA is a registered professional body with SAQA and an accredited quality assurance partner of QCTO. It was established 
in 1909.

  CSSA is the leading professional institute for corporate governance and company secretaryship in Southern Africa. We equip 
professionals with skills in governance, law, compliance and accounting.

SO if you have a keen interest in business and the legal regulatory environment within which it operates, enrol with CSSA today!

Be a smart cookie 

Join us on 

http://www.chartsec.co.za/
http://mailto:info@chartsec.co.za
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The qualification is an all-rounded and blended qualification that  

includes legal, commercial/business and accounting subjects – all in one 

qualification. This then enables the company secretary to think broadly.

1.  Kindly provide a brief background on yourself – where 
you studied, your career path, where you currently work?

  My tertiary studies commenced at Tshwane University of 

Technology (“TUT – formerly Technikon Northern Transvaal”). 

After several attempts at gaining formal employment after 

the completion of my studies at TUT, I finally landed a job as 

receptionist in one of the Tongaat Hulett Group subsidiaries. 

Two years into that position I decided to further my studies, 

in order to position myself for future job opportunities – and 

after careful scrutiny of what the next qualification would 

be – the CSSA qualification was the natural choice, and 

further recommended by my then manager. While I was still 

in the process of completing my CSSA, I then got promoted 

to accounts payable controller (creditors clerk). I passed my 

CSSA in 2004 and in the following year, I got employed as a 

secretariat assistant in the company secretariat department 

at one of the state-owned companies. In 2006 I attained 

associateship status and in that same year I landed the role 

of company secretarial administrator in one of the big four 

banks. The following year I became company secretary of 
the DEC Trust Group and after four years in that role I moved 
back to the state-owned company environment in the 
capacity of assistant company secretary. I attained FCIS 
status in 2012. I am now company secretary at state-owned 
mining company, African Exploration Mining and Finance 
Corporation SOC Ltd, since September 2015.

2. Can you describe briefly what your current job entails? 
  I am responsible for the full company secretarial function, 

including the board and two board sub-committees, the 
executive committee and various management committees. 
I am responsible for facilitating the induction of new board 
members and ongoing training and education of directors.  
I also facilitate the evaluation of the full board and its  
sub-committees. I am also responsible for yearly work plans 
and reviewing charters/terms of reference of the board and 
sub-committees.

Thembani Piyose 
FCIS, Company Secretary, African 
Exploration Mining and Finance 
Corporation (SOC) Ltd

http://www.chartsec.co.za/
http://mailto:info@chartsec.co.za
https://www.facebook.com/Chartered-Secretaries-Southern-Africa-CSSA-360160474013589/
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3.  What do enjoy about your career? What are your greatest 
challenges from day to day?

  No one day is the same as the other. When you arrive at the 
office each day is different and varies from meeting 
administration, drafting board resolutions and minutes and 
also dealing with shareholder issues. Additionally, the 
company secretary has a helicopter view of the business 
and is in the best position to advise.

  One of the biggest challenges of the job is about balancing 
the interests of different groups.

4.  Why did you choose the CSSA qualification/how has the 
course contributed to your career?

  With the CSSA qualification, I am equipped to tackle any 
role. The CSSA qualification has enabled me to be appointed 
to positions that ordinarily I would not have been.

5. Why would you recommend the qualification to others? 
  The CSSA is the premier corporate governance qualification 

and for aspirant company secretaries, it is the qualification 

of choice. Also the qualification is an all-rounded and 
blended qualification that includes legal, commercial/
business and accounting subjects – all in one qualification. 
This then enables the company secretary to think broadly. 

6.  What is your view on the role of the chartered secretary 
in the work place of today?

  The Chartered Secretary has the arduous task of ensuring 
that organisations comply with applicable legislation and 
prevailing corporate governance best practice.

7.  Any inspirational anecdotes for fellow members and 
students? 

  Never give up! The journey to attaining your CSSA may be 
laborious and sometimes very tiring but NEVER GIVE UP!

8. How do you enjoy spending your leisure time?
 Watching sport and travelling.

  Weekly emails – continuously be updated with the latest 
thinking in the profession 

 Quarterly Ezine
 Quarterly Boardroom magazine
  Discounts on conferences and CPD seminars
  A guarantee to employers regarding the member’s 

character, integrity and accountability
  Adherence to a code of ethics and conduct

  Up-to-date technical support with a monthly technical 
newsletter

  Networking opportunities
  Access to the institute’s appointments register should you 

be in need of a job or career guidance
  Commissioner of Oaths status for members that are in 

good standing

What are the current tangible benefits of membership? 

http://www.chartsec.co.za/
http://mailto:info@chartsec.co.za
https://www.facebook.com/Chartered-Secretaries-Southern-Africa-CSSA-360160474013589/
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 CSSA has taught me that once you have it, you are an all-rounder. Given 

the uncertainty of the world economy, with a CSSA qualification you can 

pursue most respectable and rewarding careers.

1.  Kindly provide a brief background on yourself – where 
you studied, your career path, where you currently work? 
I am a fellow member of CSSA and a member of the 
Botswana Institute of Accountants. I am a well-grounded 
accounting professional who has over two decades of 
experience in the accounting and finance profession. My 
accounting work started in 1994 after acquiring a diploma in 
Accounting and Business Studies from BIAC. 

2.  Can you describe briefly what your current job entails? 
  I am involved in the holistic preparation of accounts from trial 

balance stage, management accounts, preparation of annual 
financial statements and audit. I mostly deal with taxation for 
the company and staff as a whole including other aspects of 
administration.

3.  What do enjoy about your career? What are your greatest 
challenges from day to day?

  Briefing management on the management accounts and 

advising on what course of action to take is thrilling to me. 

It’s always a pleasure advising my team on current accounting 

Lesang Thabana
FCIS, Finance Manager, Fleming 
Asset Management (Pty) Ltd

issues. The challenges in the accounting world involve 

working under a lot of pressure and at times management 

needs timely feedback.

4.  Why did you choose the CSSA qualification/how has the 
course contributed to your career? 

  CSSA has taught me that once you have it, you are an all-

rounder. Given the uncertainty of the world economy, with a 

CSSA qualification you can pursue most respectable and 

rewarding careers like board secretary, legal or compliance 

officer and even human resource manager. The courses I 

studied, especially at the final stage of the CSSA programme, 

really deepened my knowledge of accounting more especially 

financial accounting III, corporate governance and South 

African taxation which was very detailed.

5. Why would you recommend the qualification to others?  
  As a CSSA member you are able to fit in any industry and 

adapt quite well. I have worked in the hotel industry, banking, 

NGOs, retail, private sector and finally financial services.

http://www.chartsec.co.za/
http://mailto:info@chartsec.co.za
https://www.facebook.com/Chartered-Secretaries-Southern-Africa-CSSA-360160474013589/
https://www.facebook.com/Chartered-Secretaries-Southern-Africa-CSSA-360160474013589/
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6.  What is your view on the role of the chartered secretary 
in the work place of today? 

  In my view the role of a chartered secretary should not be 
delegated to the boardroom only, they should be exposed to 
compliance, finance, accounting and human resource 
functions as well.

7.  Any inspirational anecdotes for fellow members and 
students? 

  I encourage the world to pursue a career in accounts and to 
study and acquire the CSSA qualification so that their roles 
can be broadened. 

Meet our  
members (continued)

02
8. How do you enjoy spending your leisure time? 
  During my spare time I enjoy going to the farm to refresh 

from the hustle and bustle of the city. Sometimes when the 
budget allows, I travel to Swakopmund to unwind in the 
dunes with my family.

  You’ll stand out from the competition with an enhanced professional identity – those with professional qualifications instantly 
stand out to prospective employers.

  It gives instant recognition of your professional and academic achievement – being Chartered shows that you have reached 
a level of academic achievement and professional experience.

  The qualification is recognised around the globe and CSSA members in good standing are welcome anywhere in the world 
should they decide to emigrate.

  There is currently a shortage of qualified and experienced Chartered Secretaries, with demand on the increase in light of the 
Companies Act and the King code. This means that Chartered Secretaries can command competitive remuneration packages.

  If you are studying or starting out in your career, belonging to a professional body will give you a good head start and support 
structure.

  The benefits of belonging to a professional organisation can enhance your professional life and far outweigh the disadvantages 
of an annual fee.

  CSSA is:
 – A registered professional body with SAQA; 
 – A recognised controlling body for tax practitioners with SARS; 
 – An accredited quality assurance partner of QCTO;
 – Represented on the King committee.

Why become a Chartered Secretary?

http://www.chartsec.co.za/
http://mailto:info@chartsec.co.za
https://www.facebook.com/Chartered-Secretaries-Southern-Africa-CSSA-360160474013589/
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Click here for the latest CPD schedule www.chartsec.co.za

Sweet news! 
Be the first to hear about 
the changing dynamics in 
Corporate Governance.

FOOD 
FOR THOUGHT
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Students in 
the spotlight

 Being a chartered secretary is a position of considerable influence  

at the heart of governance operations within an organisation.

1.  Kindly provide a brief background on yourself – where 
you studied, your career path, where you currently work?

  I was born in Cape Town but gained the majority of my 
working experience in Johannesburg. I was introduced into 
the legal environment when I joined the State Attorneys’ 
Office. However, I only had the opportunity to start studying 
after I got married. The need to empower myself, through 
education, was forthcoming when I enrolled for my LLB 
degree in 2002. It was during my employment at Werksmans 
Attorneys that I discovered my passion for governance and 
compliance. 

2. Can you describe briefly what your current job entails?
  I am currently the assistant company secretary at SA 

Corporate Real Estate Limited. My role is that of support to 
the company secretary and its directors. 

3.  What do enjoy about your career? What are your greatest 
challenges from day to day?

  Keeping up to date with changes in the legislative and 
governance arena means that I get to conduct research, 
which I thoroughly enjoy.

  Highly satisfying for me is being able to apply relevant 
course content I have studied, into my day-to-day functions. 
Observing and being at the coalface of corporate  
deal-making puts me in a unique position, of also 
understanding the factors taken into account around very 
complex and intricate considerations, which an executive 
team has to contend with.

  There is an art in being able to juggle the day-to-day 
demands as an assistant company secretary. From preparing 
board packs to attending board and committee meetings in 
a very busy corporate calendar.

Dilshaad Parker
Assistant company secretary,  
SA Corporate Real Estate

http://www.chartsec.co.za/
http://mailto:info@chartsec.co.za
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  The fact that I am still studying, and also fortunate enough to 
be working with an excellent mentor and experienced 
company secretary, makes an often daunting day much 

more manageable and rewarding. 

  Being a mother of two, studying and working is challenging 

enough and to top it off, during 2011, I suffered a setback in 

my health. However, with family support and the right 

employer, I have managed to overcome that test and I am in 

the best shape of my life. 

4.  Why did you choose the CSSA qualification/how has the 
course contributed to your career?

  CSSA is an all-round internationally recognised corporate 

governance qualification. The course has given me exposure 

to various aspects and facets that impact companies and 

the ever changing corporate landscape. As an aspiring 

company secretary, the knowledge that I have gained whilst 

studying with CSSA has given me insight of what the 

legislative and practical requirements are to be successful in 

the role of a chartered secretary. 

5. Why would you recommend the qualification to others?
  CSSA is the home for good governance and it paves the 

path to becoming a chartered secretary. The qualification 

focusses on all the areas, as well as the non-core duties, of 

a chartered secretary. It’s a tough and rigorous course, 

however it prepares students for this demanding yet 

exciting role.

6.  What is your view on the role of the chartered secretary 
in the work place of today?

  Being a chartered secretary is a position of considerable 

influence at the heart of governance operations within an 

organisation. They are responsible for the efficient 

administration of a company, particularly with regard to 

ensuring compliance with regulatory and statutory 

requirements and also to ensure that the decisions of the 

board are implemented. 

7.  Any inspirational anecdotes for fellow members and 
students?

  Sometimes your biggest weakness can become your biggest 

strength. 

  I have learned that:

	 		positive attitude is everything;

	 		it has taken me a long time to become the person I wanted 

to be;

	 	I am responsible for what I do, no matter how I feel;

 		either I control my attitude or it controls me;

	 		maturity has more to do with what types of experiences I 

have and what I have learned from it; and 

	 		my background and circumstances may have influenced 

who I am, but I am responsible for who I have become.

  The following quote from Richard Branson is my 

encouragement and motivation: “I see life like one long 
university education that I never had – everyday I’m learning 
something new.” 

8. How do you enjoy spending your leisure time?
  I prioritise my personal relationships – the bonds I have with 

my husband, children, family and friends. No matter how 

much I want to be successful and climb the corporate 

ladder, my husband and children are my priority. 

http://www.chartsec.co.za/
http://mailto:info@chartsec.co.za
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A chartered secretary needs to be a person that can be trusted to make 

sure that everything is in place from a legal, administrative as well as 

compliance point of view. 

1.  Kindly provide a brief background on yourself – where 
you studied, your career path, where you currently work?

  I started my tertiary education at the University of 
Stellenbosch, where I obtained my BA Law degree at the 
end of 2011. I then got my first job as a secretarial 
administration officer at FHBC Accountants and BGR 
Auditors in Wellington. In the three years that I worked there,  
I studied through UNISA towards my LLB Law degree, which 
I obtained at the end of 2015. At the end of 2014, I decided 
to spread my wings and move to Cape Town where I was 
offered a job as compliance officer at Moore Stephens Cape 
Town Incorporated.

2. Can you describe briefly what your current job entails?
  I am mainly responsible for providing company secretarial 

services to the client base of Moore Stephens and making 
sure that the Companies Act and the other relevant legislation 
requirements are met. My duties include but are not 
restricted to:

	 		Registering of Companies and trusts;

	 		Amendments on existing company and trust structures 

(including director changes and other company and trust 

information);

	 		Updating share registers; and

	 		Keeping all company secretarial records of clients up to 

date including the drafting of various resolutions and other 

relevant company documentation. 

  My position also includes the drafting of legal documentation 

with regards to company restructures and the company 

secretarial implementation on these various kinds of 

shareholding structures and share schemes.

3.  What do enjoy about your career? What are your greatest 
challenges from day to day?

  What I enjoy most about my career is the different type of 

people and the wide range of clients that I get to work with 

and interact with every day. The type of work that I get to do 

on a daily basis challenges me and gets me to think out of 

the box.

Arné Bester 
Compliance Officer, Moore 
Stephens Cape Town Inc. 

http://www.chartsec.co.za/
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  My challenge is dealing with difficult and sometimes 

demanding clients in between a very fast pace working 

environment with very quick turnaround times.

4.  Why did you choose the CSSA qualification/how has the 
course contributed to your career?

  I chose the CSSA qualification because it is a great additional 

building block to the legal qualification and background that 

I already have in the current position and working environment 

that I am in. 

  The CSSA qualification so far has really helped me in 

applying the theory of what I have learned practically in 

the workplace.

5. Why would you recommend the qualification to others?
  The CSSA qualification makes you stand out from the crowd 

and it gives you that extra edge that you need in applying the 

theory of what you have learned practically in the workplace.

6.  What is your view on the role of the chartered secretary 
in the work place of today?

  Being a chartered secretary is so much more than just typing 

up documentation and being an administrator. A chartered 

secretary needs to be a person that can be trusted to make 

sure that everything is in place from a legal, administrative as 

well as compliance point of view. It has become especially 

crucial in the fast evolving pace and world that we live in and 

work in everyday to have such a person to make sure that 

you can run your business in the most effective, productive, 

efficient and transparent way. 

7.  Any inspirational anecdotes for fellow members and 
students?

  Don’t just run the race, take pleasure in being in it. 

8. How do you enjoy spending your leisure time?
   In my free time I like to put on my running shoes and go for 

a run. I take part on a regular basis in half marathons as well 
as trial running events. I like having a glass of wine with 
friends and spending time with my family.

http://www.chartsec.co.za/
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From the Technical  
Adviser’s desk04

The sooner a company adopts a new MoI that is in line with the  

provisions of the Act, the simpler life will be for all those  

concerned with that company. 

It would appear that many companies continue to use Articles 

of Association that were adopted prior to the coming into 

operation on 1 May 2011 of the Companies Act No. 71 of 2008 

(“the Act”). The reason for this is no doubt that the Act does not 

make it compulsory for companies to adopt Memoranda of 

Incorporation that are in line with the provisions of the Act.

In terms of item 4(2) of the Transitional Arrangements contained 

in Schedule 5 to the Act, a company in existence on 1 May 2011 

(“the effective date”) may, at any time within two years 

immediately following the effective date, file without charge an 

amendment to the document that sets out the rights, duties and 

responsibilities of shareholders, directors and others in relation 

to the company and by which a pre-existing company was 

structured and governed before the effective date (i.e. its 

Articles of Association), to bring it in harmony with the Act. 

Item 4(4)(a)(i) of the Transitional Arrangements provides that if 

there is a conflict between a provision of the Act and a provision 

of a pre-existing company’s Articles of Association, the latter 

provision prevails, but only for a period of two years immediately 

following the effective date (“the two year grace period”). 

However certain provisions of the Act were excluded from the 

two year grace period. In terms of item 7(5) of the Transitional 

Arrangements, the provisions of the Act relating to the duties, 

conduct and liability of directors became applicable to every 

director of a pre-existing company as from the effective date, 

despite anything to the contrary in a company’s Articles of 

Association. In addition, the provisions of the Act in relation to:

		the rights of shareholders in terms of the Act to receive any 

notice or have access to any information; 

		meetings of shareholders or directors, and adoption of 

resolutions; and

		Chapter 5 of the Act (which deals with fundamental 

transactions, takeovers and offers), became applicable to 

every pre-existing company as from the effective date, 

despite anything to the contrary in a company’s Articles 

of Association. 

Elizabeth Bagley
CSSA Technical Adviser

The continued life of Articles of Association
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From the Technical
Adviser’s desk (continued)

The board of a company is empowered in terms of section 15(3) 

of the Act to make rules that it deems necessary or incidental to 

the governance of the company. Item 4(3) of the Transitional 

Arrangements provides that if a pre-existing company had, prior 

to the coming into operation of the Act, adopted any binding 

provisions comparable in purpose and effect to the rules 

contemplated in section 15(3), those provisions (“the binding 

provisions”) continue to have the same force and effect after the 

two year grace period to the extent that they are consistent with 

the Act. However if there is a conflict between the binding 

provisions and the Act it is only during the two year grace period 

that the binding provisions will prevail, in terms of item 4(4)(a)(ii) 

of the Transitional Arrangements.

In terms of section 15(7) of the Act, the shareholders of a 

company may enter into any agreement with one another 

concerning any matter relating to the company, but any such 

agreement must be consistent with the Act and the company’s 

Memorandum of Incorporation (MoI), and any provision of such 

an agreement that is inconsistent with the Act or the company’s 

MoI is void to the extent of the inconsistency.

If the shareholders of a pre-existing company had, before the 

Act came into operation, adopted any agreement between 

themselves comparable in purpose and effect to an agreement 

contemplated in section 15(7), any such agreement continues, 

in terms of item 4(3A)(b) of the Transitional Arrangements, to 
have the same force and effect after the two year grace period 
to the extent that the agreement is consistent with the Act and 
the company’s MoI. Again however it is only during the two year 
grace period, in terms of item 4(4)(a)(iii) of the Transitional 
Arrangements, that a provision of such an agreement will 
prevail, except to the extent that the agreement or the company’s 
MoI provides otherwise, in the event of a conflict between that 
provision and the Act or the company’s MoI.

Therefore, provided there are no provisions in a company’s 
Articles of Association that are in conflict with any provisions of 
the Act, the existing Articles of Association may continue to be 
used. So too may any rules adopted by the company or any 
agreement concluded between the shareholders of the company 
prior to the effective date. Those documents will at all times 
need to be read in conjunction with the provisions of the Act in 
order to ensure that there are no conflicts. In the event of a 
conflict, the provisions of the Act will prevail. In my opinion a 
great deal of confusion could have been avoided if the Act had 
made it mandatory for companies to convert their existing 
Articles of Association to MoIs that are consistent with the Act 
by a certain cut-off date. Accordingly, I am of the view that the 
sooner a company adopts a new MoI that is in line with the 
provisions of the Act, the simpler life will be for all those 
concerned with that company. 

The continued life of Articles of Association
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Rise above 
turbulent times
with the best corporate governance

Register online or find more information about the conference www.chartsec.co.za
Contact: colette@chartsec.co.za to make your booking. Cell: 083 788 0010   Fax: 086 503 6657

Conference costs (includes vat) CSSA Members and CSSA Students Public

Early bird rate (ends 31 July) R5 000 pp R6 500 pp

Normal rate R6 000 pp R7 500 pp

Group bookings A group discount of 10% will be offered for groups of 5 or more delegates from the same company

Speakers

Governance
Corporate 
Premier

conference since ‘09

MC John RobbieMontecasino, Johannesburg18 & 19 September 2017

Challenges in corporate governance and corruption 
Mavuso Msimang, Chairman, Corruption Watch
Compliance strategy and corporate culture: overcoming challenges
Dr Yondela Ndema, Chief compliance and ethics officer, Sasol Ltd
Company secretary panel
Lerato Manaka, Group Company Secretary, Barloworld Ltd
Carina Wessels, Group Company Secretary & Legal, Exxaro  
Resources Ltd
Alice Mathew, Company Secretary, Sanral SOC Ltd
Jill Parratt, Group Secretary, Liberty Holdings Ltd
Law & corporate governance panel 
Yaniv Kleitman, Director, Cliffe Dekker Hofmeyr Inc
Christina Pretorius, Director, Norton Rose Fulbright
Vlad Movshovich, Partner, Webber Wentzel
Responsible board leadership in a digital and global age 
Daniel Malan, Director of the Centre for Corporate Governance  
in Africa, University of Stellenbosch Business School
The threat of cyber attacks
Danny Myburgh, Managing Director, Cyanre – The Computer  
Forensic Lab

Audit committees’ communication on internal audit to boards of directors
George Williams, National Head, BDO Risk Advisory Services 
King IV “a qualitative approach”
Richard Foster, Richard Foster & Associates
Governing for radical inclusive growth
Sikonathi Mantshantsha, Deputy Editor, Financial Mail
Topic TBC
Stephen Sadie, CEO, Chartered Secretaries Southern Africa
The protection and processing of special personal information
Neil Kirby, Director, Werksmans
Developments in company law
Prof Michael Katz, Chairman, ENSafrica
Governance, politics and the state we’re in
Prof David Everatt, Head, Wits School of Governance
The vital role of the company secretary in preparing for and conducting  
a board meeting
David Venus
International President, Institute of Chartered Secretaries  
and Administrators
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The National Qualifications Framework Act 67 of 2008 provides for the National Qualifications Framework (NQF). The NQF is a 
comprehensive system, approved by the Minister of Higher Education and Training, for the classification, registration and 
publication of articulated and quality-assured national qualifications and part-qualifications.

The South African NQF is a single integrated system comprising three co-ordinated qualifications Sub-Frameworks for General and 
further Education and Training, Higher Education and Trades and Occupations. The NQF is organised as a series of levels of 
learning achievement, arranged in ascending order from 1 to 10 as shown in the diagram below.

Level descriptors – SA Qualifications Framework

To ensure coherence in 
learning achievement 
and to facilitate 
assessment at the 
appropriate levels.

Education level NQF level Qualifications

Higher education

10 Doctorate

9 Masters

8  (CSSA Board programme classifies 
as a post-graduate diploma)

PG Diploma/Certificate 
Honours

7 Bachelor (ord.) degree

6 Diploma

5 Certificate

Further education

4 Matric

3

2

General education 1

The CSSA Board Qualification is registered on the National Qualifications Framework (NQF), as follows:

CSSA Name SAQA ID Learning Programme title (of the professional qualifying scheme) NQF level

Board 60654 Professional Post-Graduate Qualification: Company Secretarial  
and Governance Practice 8

Status of the cssa 
qualifications
The national qualifications framework
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Events

Date

May exam results release 14 July
Registration opens for 2nd semester 17 July
Premier Corporate Governance conference 18 and 19 September
Student Awards Ceremony 28 September
Integrated Reporting Awards 15 November

Sibu can be seen standing on the chair next to Elizabeth

Elizabeth Defillo, company secretary of Altron Group Operations, 
represented Altron and Chartered Secretaries Southern Africa at 
Crawford College Sandton’s “Future Me” career exhibition that 
took place at the school on 27 March 2017.

Elizabeth provided pupils with an overview of the CSSA 
curriculum, the role and duties of a company secretary under 

relevant legislation, corporate governance best practice and 

how these duties apply to her day-to-day company secretarial 

responsibilities within the Altron group.

“I was particularly impressed by a grade 8 pupil, Master 

Sibu Sithole, who spent most of the afternoon asking questions 

about the company secretarial profession. He tried to gain an 

understanding of certain articles published in the boardroom 

Issue 4 2016 which he read during the course of the afternoon. 

As other pupils approached me, Sibu confidently told them that 

he wanted to be a company secretary, a “corporate watchdog” 

particularly focusing on improving ethics awareness and controls 

within a business environment. I found it amusing how he 

wittingly told the other boys that a company secretary is NOT a 

personal assistant.

Sibu’s bubbly personality drew a lot of attention. This young 

man certainly embraces all the right attributes in making a 

success of his life. I am so looking forward to hosting him for a 

job-showing workshop within the Altron secretarial department 

during the school holidays. I was moved by how such a young 

child embraced the activities of the afternoon.”
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For further information and to enter visit www.chartsec.co.za. Entries close 30 September 2017 
Contact Ann Westwood on 083 300 1452/ann@chartsec.co.za

Benchmark yourself against the leaders, the 2016 winners

2017 judges

Johann Neethling (Director) Chartered Secretaries Southern Africa

Leigh Roberts (CEO) Integrated Reporting Committee (SA)

Prof John Ford Gordon Institute of Business Science

Joanne Matisonn (Head: Corporate Governance) TMF Group

Prof Warren Maroun Wits School of Accountancy

Pieter Conradie (Programme Director: Integrated Reporting) The Albert Luthuli Centre for  

Responsible Leadership, UP

Jonathan Streng (Senior Lecturer Accounting) University of Johannesburg

Integrated  
Reporting 
 Awards

15 November 2017 
 Montecasino  
Fourways 
Johannesburg

Integrated  
Reporting 
 Awards

15 November 2017 
 Montecasino  
Fourways 
Johannesburg

Vodacom Group Ltd (Overall winner) | Nedbank Group Ltd (Top 40) | Liberty Holdings Ltd (Mid cap) | ArcelorMittal South Africa Ltd (Small cap)  

York Timbers Holdings Ltd (Fledgling AltX) | Transnet SOC Ltd (Large state-owned) | Sasria SOC Ltd (Small state-owned) | Swaziland Sugar Association (Regional)  

Foskor (Pty) Ltd (Non listed) | Gautrain Management Agency (Public sector) | CANSA (NPO)
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News flash

Karyn Southgate hands over the Presidency to Shamida Smit

Past President Karyn Southgate, President Shamida Smit and  
Vice President Robert Likhang

Robert Likhang becomes the  
new Vice President

Senior Vice President  
Sikkie Kajee

Chartered Secretaries Southern Africa held its 
Annual General Meeting in Killarney, 
Johannesburg on Wednesday, 21 June 2017.
The honorary officers for 2017/8 were elected as follows:
		Shamida Smit as President;
		Sikkie Kajee as Senior Vice President;
		Robert Likhang as Vice President; and
		Karyn Southgate as Past President.
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